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HR CONNECTI ONS

Welconetothel\arch, 2003 edi ti on of HRGnnecti ons. As you
are no doubt avare, sinceour last editionof thisnevsl etter, the
Departnent of Hunan Resour ces suffered the untinely andtragic
| oss of our friendand coverker Li saHovard.

Lisavas atruy ded cated and g fted person. Se vas t he consunnat e
prof essi onal whowas a ways g vingof her tineand her tal ents. Hr
vd uteer activitiesa wrk, inher churchadinher comonityvisidy
denonst rat ed her conmnt nent to excel | ence i nservi ce.

Li saves one of our Departnent’ s great est assetsandwhi l eshew ! | be
sore ymnssed, her spirit cotinuestoliveonwthinher chil drenad
i n sone neasure Wt hin each of us i n Hinan Resour ces. Her
determretionandfaortitude cotinuetobeasourced inspiraionfor
dl dw.

R inmnary steps have beentakentoestad i shacd | ege scha arship
fudinsupport of theeducati ond pursuits of Lisa s survivi ng nnor
daught er. Subsequent edi ti ons of HRGnnectionw || provi de you
wthfuther details regard ng howGty enpl oyees nay perticipetein
th sfud

As ve entoar k upon Sori ng nany of us preparefor springcleaning In
add tiontoour springcleaningchares, it isny hopeand prayer thet
dl o isasGtyenpl oyeeswil paseandrefl ect onhowe wilizeour
tineandtal ents and endeavor to do our very best tocultivate ad
depl oy thetd ents wthwhi chwe have beenbl essed. VEarethankful ,
ad| believe far better off because Lisatovardtook thetinetodo
D

Qester C Qristie, Drector, Hnan Resources

AQarterly Nevsl etter of the Depart nent of Hinan Resour ces
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HR WEBSI TES

Besuretovisit the Hinan
Resources Internet and
Intrangt vetsitesfar the
|atest infornati onon
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ack H story Mont h cel ebration entertai ni ng and
educat i onal

History came to life during the annual City of Columbus Black
History Month program in February. The King Arts Complex
hosted a capacity crowd for an uplifting evening of song, dance
and dramatization. Featured guest artist, Steve R. Butler, and the
50-voice Columbus Select Men’'s Chorus, presented songs of
struggle and triumph. Other stellar musical performancesincluded
Saxophonist Gene Waker and the “ Puppets of Praise” from New
Salem Baptist Church. A distinguished panel, including Columbus
City Council member, Patsy Thomas, City Attorney, Rick Pfeiffer;

RckFieffer reads
fromaAril 4, 1968  Columbus Urban League Senior Vice President, Sandra Cephas;

speech by CMAGE President Carnd| Felton; Morehouse Alumnus, Dr. Wilbur

Rovert F. Kemnedy  \yeqdington and State Representative Larry Price, 260 Ohio

District, presented historical readings from the years 1860 - 1968.

NATI ONAL TAKE OUR CH LDREN TO WORK DAY
APRI L 24, 2003
All employees mentoring children must fill out a parental permission
form. Check the Intranet next month or call the Department of HR at
645-7206 for more information.

TAX CHANGES FOR 2003

Mileage rate for 2002:
.365 per mile business
.13 Medical
.13 Moving

Deduction of up to $3,000 of qudified higher education expenses
Exclusion from income of employer- provided educationa expenses
Personal exemption increased to $3,000.

Dependent child credit increased to $600.

| nportant reninders
Always check calculations
Sign and date return
Recheck socia security numbers
Parents or guardians of dependent children under 17 may be eligible for a $600 credit
Thereisalifetime learning credit and a hope credit for (post high school) education
related expenses

Your Aty EAPIS
cofidetid, free
and provi des a
vari ety of services
tohelpyoulead a
hedthylife Gl
EAP at
645- 6894

To acconpl i sh
great things vwe
nust not only act
but al so dream
not only pl an but
adsobdieve
- Aatd e

Need your CED?
Gtywde Training
canhel p you.

Gl | 645-3059
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Wi t esi de wins Mayor’' s Award for “Courage under Fire,”
Carter-French for Mentoring the Next Generation
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irefighter Dan Whiteside received the 2003

Humanitarian Award during the annual City of
Columbus Employee Recognition Ceremony.
Whiteside, a 12-year veteran of the Department of
Public Safety, Division of Fire, showed heroic courage
during a September visit to his grandmother’s home in
Ashville, Ohio. During the visit, Whiteside’s wife saw
smoke and fire coming from the home of two elderly
women. While family members called the local fire
department, Whiteside entered the home and lead both
women to safety. He returned with a fire extinguisher
and began battling the blaze without fire gear or
protective equipment. Whiteside held the fire at bay
with a garden hose until the fire department arrived.
Whiteside’s immediate action and direct intervention
helped lessen damage to the property and may have

even helped to save a life.

Vv

or her impact on the lives of young people, Halima

Carter-French of the Department of Technology,
received the 2003 Community Service Award.
Carter-French volunteers with the Mentoring Student
Athletes (MSA) Foundation, a chapter of the Urban
League’s Achievement Matters program. As Sunday
School Leader for New Life Community Baptist
Church, she travels for inner city missionary work in
both Columbus and Philadelphia. Carter-French
reviewed more than 50 student essays for application
to the Tavis Smiley Youth to Leader Conference in
2002. When thirty of her students qualified for the
spring Youth to Leader Conference in Chicago, Carter-
French took vacation time to chaperone. She mentors
many students and continues to share her heart,
finances and time without hesitation.

t

The Exceptional Job Performance Award went
to a team of employees from the Department of
Public Service, Refuse Collection.

The Outstanding Service Delivery Award went
to a group from the Department of Public Safety,
Communications Field Section.



Do You have an idea,
comment or suggestion for HR
Connections?

Would you like us to consider
your story for print?

If so, please send an e-mail to
jlperry@columbus.gov

BIl Rayre

Electricity Receives Amp-Ohio
Award
Congratulations to the Division of Electricity
for receiving the 2002 Amp-Ohio, Hard Hat
Safety Award. Bill Payne, a Division of
Electricity Underground Cable Supervisor,
won this award after being nominated by the
Division’s management team. Mr. Payne is a
diligent, conscientious worker and team player
who approaches his work with a safety-first
attitude. In addition, bravo to the entire
Division of Electricity for receiving the Amp-
Ohio, Less than 1% Injury & Iliness award
for the Division 9 area.

IMPORTANT PHONE NUMBERS

United HealthCare...........cccccooiiviiniiiennns 1-800-681-3849
Medical, Rx Drug, Pre-certification
Mail Order Rx Drug..........cccc.ou... 1-800-681-3849
Nurseling.........ccccoooviiiiiiiii 1-877-365-7922
Anthem Blue Cross/Blue Shield .................. 1-800-282-1730
Vision Service Plan ... 1-800-877-7195

CNA Life Insurance

Life: At work employees contact Division Payroll Department.
Terminating employees, call Risk Management to convert
within 31 days of terminating City employment

COBIaServ.........coviiniiiiiiiinie e 1-800-790-9056

COBRA: Continuation Benefits
CareWOrKS........voevviiiiiecse s 1-888-899-1232
Workers’ Compensation Managed Care Organization
Anthem Life

Short term disability. Complete forms through
Division payroll.

AFLAC. ... e 614-761-1342
Pre-tax benefits. Dependent child care
Colonial Life.......cccoiiiieiieiii e 614-882-9307

Voluntary insurance options
Employee Benefits/Risk Management......... 614-645-8065
Deferred Compensation................cccoeeevinnn. 1-877-644-6457
Citywide Training Hotline.............ccccccocccovivnne 614-645-7733
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